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ABSTRACT

Teaching is a profession that involves both
ORIGINAL ARTICLE academic and social settingsin themodernworld.
Topics related to gender are now part of our
curriculum. As a result, a teacher must critically
under stand the gender related issues. Teachersare
change agents who encourage gender equality in
the classroom and eradicate stereotypes from
society by changing the viewpoints of the younger
generations. A teacher develops tactics for
creating a gender-friendly attitude based on the
Author lessons they are teaching. As a gender
. constructivist, a teacher observes classroom
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INTRODUCTION

Educationisapowerful tool for socia change, and gender equdity isakey component of that progress.
Sinceteachersarethefoca point of student interactions, they have animpact on how gender rolesare seen
and applied in schools. Teachersmay engage as change agents by challenging norms, promotinginclusive
practices, and creating environmentswhere all students, regardless of gender, can thrive. In every aspect of
life, gender issuesare prevaent inthe society. Sincetheyounger generationistheonewith the ability to further
transform society by their cregtiveidess, attitudes, and practi ces, oneneed to sart transforming their mindsets
inorder to reducethese gender issues. Teacherstypically see gender equality in education asonly giving boys
and girlsequa accessto education and actively promoting gender equaity intheir education. For thisweneed
well-trained educators with strong gender-related understanding in this concern. Teachers’ disparate
expectationsfor boysand girlsintheir classrooms have been seen to perpetuate gender norms. Teachers
possess a special role as change agents since they influence children’s initial experiences, attitudes, and beliefs
beyond the family. By using gender-sensitive teaching methods, they can break down long-standing
preconceptionsand promote socia justice.

Concept of Gender

Different from biologica sex, gender referstothesocialy congructed roles, behaviors, and characteritics
that asoci ety considerssuitablefor males, women, and gender-diverseindividuals. Gender referstotheroles,
actions, activities, and expectationsthat are seen suitable for men, women, and other gender identitiesby
society. Sex, whichisabout biological distinctions (such aschromosomesand anatomy), isnot thesameas
this. Socia interactions, media, education, family, and cultureal influence gender. It affectshow individuas
view both themsel vesand other people.

Gender includes:

» Gender roles: What society expects people according to their gender (e.g., working outside the
house, caringfor children)

»  Gender identity refers to an individual’s internal feelings regarding their gender, which may be male or
female, neither, both, or any other combination.

»  Gender stereotypesarerigid beliefsabout how membersof aparticular gender should behave or seem.

What is Gender Equality?

When everyone, regardlessof gender, hasequal rights, opportunities, and accessto resources, and is
treated with equa worth, thisisknown asgender equdity. In other words gender equdity isthe elimination of
discrimination, violence, and harmful preconceptionsin order to create more equitable and prosperous
communities. It meansthat all people, regardlessof gender, have equal rights, resources, opportunities, and
protections. Thisenablesfull participation in society, economic growth, and personal development. Sinceit
vauesdiversity and guaranteesequal accessto all facetsof life, including decision-making and unpaid | abor,
itisboth ahuman right and the basi s of sustainable development.

Constitutional Provisions on Gender Equality in India

The Congtitution of Indiacontainsprovisonsthat aimto creategender justice and equality. Someof the
important Articlesthat ensurethat al individuasaretreated equaly and with dignity are:

» Article14: Equality BeforelL aw: The State shall not deny to any person equality beforethelaw or
theequd protection of thelawswithin theterritory of India, prohibition of discrimination on grounds of
religion, race, caste, sex or placeof birth.
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» Article15: Prohibition of discrimination ongroundsof religion, race, caste, sex or place of birth.
» Article19(1) (g): To practiceany profession or to carry out any occupation, trade or businesses.
» Article2l: Protection of Lifeand Personal Liberty: No person shall bedeprived of hislifeor

personal liberty except according to procedure established by |aw.

> Article42: Provision for Just and Humane Conditions of Work and M ater nity Relief: The
State shall make provision for securing just and humane conditionsof work and for maternity relief.

> Article51A: It shall betheduty of every citizen of Indiato promote harmony and the spirit of common
brotherhood amongst al the people of Indiatranscending religious, linguistic and regional or sectional
diversities; to renounce practices derogatory to the dignity of women.

Gender Sensitization: Meaning and I mportance

The processof increasing knowledge, diminating pers stent misconceptions, and changing behavior to
promote gender equality isknown asgender sensitization. In order to eradicate gender-based prejudicein
households, companies, and society at large, it promotesandyzingindividud attitudes. Thismethod seeksto
addressissueslike violenceand uneven opportunity whilefostering empathy in order to build amore respectful
and inclusveenvironment for everyone, particularly underrepresented popul ations. Gender sengitizationaims
to acknowl edge and chall enge preconcel ved notions and preconceptions about what men, women, or other
gendersshould beor do. It encouragesequaity and respect for all genders; motivateindividual sto establish
inclusive sattingswhered persons, regardlessof gender, have equal rightsand opportunities. InIndia, gender
sengitivity isnecessary becauseit helpsto create afair and inclusive society where everyone, regardl ess of
gender, can accessequal opportunitiesin education, work, and social life. Therefore, amore methodical,
well-planned, and professional approach is needed to foster this sensitivity and primarily highlight the
contributions of both gendersin the creation and devel opment of awell-balanced society, especidlyina
country likeIndiawith the considerablediversity existing intermsof itscustoms, traditions, rituals, socia
values, family beliefs, and individual perception. The primary issuefacing in Indian society isthelack of
recognition of women’s participation in a wide range of activities. The men who are reluctant to appreciate the
contribution of women comeforward asaresult of being sensitized to do so. Thepracticeof gender sengtization
fostersan awarenessthat women arewise and should beincluded in decision-making. They should begiven
equal treatment and opportunitiesto sharein thesocia and economic advantages sincethey have concerns.

Role of Teachersin Gender Sensitization and Equality

Gender sengitization isnot about placing women against mal es. Conversely, gender-sensitive education
isadvantageousto both sexes. It assiststhem inidentifying which gender-related presumptionsaretrueand
which are stereotypes. Gender disparitiesand inequalities (represented viaprejudices, preconceptions, and
discriminatory behaviors) have negative and far-reaching effects on educational institutions, making gender
equality in and through education especially in classroom environments amajor concern. Educationisa
powerful tool for bringing about change, but it won’t happen until teachers and students support classroom
programsthat create new perceptions based on apositive gender equity worldview. The gender issuemust be
taken seriously by teachers. It isimportant that teachers have prior awareness of the problemin order to
effect sociad change. Teachersrequire both gender equality education and gender-sensitive curriculum and
texts. Teachers are essential in advancing equality and gender sensitization because they mold students’ views
and bdiefsfromayoung age. By raising awareness of gender problems, they ass & studentsinidentifying and
combating prejudices and stereotypes. Teachers provide an examplefor respectful conduct by speaking
inclusively and treating every student fairly. They guaranteethat boysand girlsparticipate equally in class
activitiesandincorporate gender-sengtiveinformationinto thecurriculum. Additiondly, educatorscreatefriendly
and safe spacesfor |earning where students may expressthemsel ves without worrying about prejudice.
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Role of School in Gender Sensitization and Equality

Sinceschoolsarethefirst socia settingsfor students, they arecrucia infostering gender equality and
awareness in the classroom. Student can acquire life’s fundamental lessons only at school . Teachers are
therefore essential in helping children become aware of this. First and foremost, educators must embrace
gender equdity andimplement it in theclassroom. When interacting with theboys and girlsin theclassroom,
teachersmust bemindful of their behavior. They should makean effort toingtill in children afedling of equaity
and respect for the other sex. Teachersmay foster respect for one another between girlsand boysby giving
them equa opportunity and without discriminating agai nst them based on their gender. Classroom competitions
and activities should be conducted in mixed groupsrather than based on sex. To raiseawareness of gender
equality and hel p them comprehend theval ue of both sexesin socid situations, itisimportant to giveboysand
girlsthe chanceto work and study together in awel coming environment in aclassroom. It isimportant to
teach both boys and girls to value and respect one another’s talents and shortcomings. The main goals of
gender sensitization are behavior modification and the development of empathy for one’s own and other
sexes. It introduces men and women to one another and fostersrespect for al people, regardiess of gender.
Gender biasstartsat birth in patriarchal societieslikeIndia, where women face discrimination in sectors
including labor, education, childcare, and nutrition.

Lawsin India Promoting Gender Sensitization

The Government of Indiahastaken several stepsby passing variousActsto create gender equality and
teach gender sengitivity. A list of important Acts passed by the parliament isgiven below:

1. Sexual Harassment of Women at Wor kplace (Prevention, Prohibition and Redressal) Act,
2013 (POSH Act): Thislaw aimsto protect women from sexual harassment at their workplaces. It
requiresemployersto set up internal complaint committeesto address complaintsand ensureasafe
working environment for women.

2. TheEqual RemunerationAct, 1976: Thisact mandatesthat men and womenworkersreceiveequa
pay for the same work or work of asimilar nature. It prohibits discrimination in wages based on
gender.

3. TheHindu Succession Act, 1956: Thislaw governshow property isinherited among Hindus. It
originally gavewomen limited rightsto inherit property, but amendments (especialy in 2005) have
improved daughters’ rights to ancestral property, making them equal coparceners with sons.

4. TheMaternity Benefit (Amendment) Act, 2017: Thisamendment to the original 1961 Act extends
maternity leavefrom 12 weeksto 26 weeksfor women working in certai n establishments, providing
better support for new mothers. It asoincludes provisionsfor work from homeand créchefacilities.

5. TheDowry Prohibition Act, 1961: Thislaw makesthegivingor receiving of dowryillegd inIndia. It
amsto stop theharmful practice of dowry, which canlead to harassment and violence against women.

6. TheCriminal Law (Amendment)Act, 2013: After the2012 Delhi gang rape case, thisamendment
strengthened laws related to sexual offenses. It expanded definitions of sexual assault, increased
punishments, and introduced new offenseslike stalking and voyeurism to better protect women.

Challenges and Limitations

Theeffectivenessof teachers as change agentsis often hindered by severa factors:

1. Personal Conditioning: Teachersmay unwittingly perpetuate preconceptionsthey wereraised with
sincethey arethechildrenof rigid hierarchies.

2. Socio-cultural Pressures: Inmany aress, res stanceto gender-neutral educationisaresult of embedded
patriarcha normsand parenta expectations.
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10.

11.

12.

13.

14.

Systemic Support Deficit: A lot of teacherscomplain that their pre-service education (such as B.Ed.
programme) did not include organi zed, required gender sengitization training.

InfragtructureGaps: Ateacher’s personal attempts to advance equality may be hampered by problems
with safety and inadequate sanitation (such asunclean fecilitiesfor girls) or poor safety and sanitation
fecilities, especially for girls, affect attendance and participation.

L ack of Trainingand Professonal Development: Many educatorslack proper training or instruction
ingender sengitization. Without theright information, they could find it difficult to recognize gender
biases or successfully incorporateideas of gender equality into their lessons. Their confidence and
ability to dedl with delicate gender-rel ated issuesarelimited by thisincapacity.

Deep-rooted Cultural and Social Nor ms: Traditional gender normsand prejudicesare sometimes
heavily reinforced in the communitieswhereteacherswork. Teachers may encounter opposition to
new ideasof gender equdity asaresult of thesecultura norms, which can makeit difficult to changethe
attitudes of parentsand studentsaswell.

Unconscious Gender Bias. Evenwith good intentions, teachers may unintentional ly exhibit gender
biasinther language, classroom interactions, or assessments. For example, they might encourageboys
more in science subjects and girls in arts, reinforcing stereotypes. Such biases can affect students’ self-
esteem and choices

Curriculum and Teaching M aterialsLimitations: Often, textbooksand |earning materialscontain
gender stereotypesor lack representation of diversegender roles. Teachersmay findit challengingto
teach gender equality when the curriculum itself does not support it, requiring extraeffort to adapt or
supplement content.

Resistancefrom Sudentsand Colleagues. Some studentsmay reject or feel uncomfortablewith
discussionson gender, especidly if it challengesther upbringing or beliefs. Similarly, colleaguesmight
not support gender sensitization initiatives, creating an unsupportiveenvironment for teachers.

Timeand Resour ce Constr aints. Teacherstypically have busy schedulesand alot of work to do,
whichleaveslittletimefor planning and carrying out gender-sensitization exercises. Their effortsare
further hampered by alack of resources, such asworkshops, training materias, or professiond advice.

Lack of Ingtitutional Support and Policies: Teachers’ efforts may be isolated and inefficient when
educationa institutionslack defined regulationsthat support gender equality. Programsfor gender
sengitization aredifficult to maintain and associated concernsare difficult to systematically address
without adminigtrative support.

Fear of Controver sy and Conflict: Gender topics can be sensitive and sometimes controversial.
Teachersmay avoid them to prevent conflictswith students, parents, or management, especially in
conservative settings. Thisfear limitsopen diaogueand learning.

Underrepresentation of Gender Diver ity in Saff: Students’ exposure to gender equality in practice

may be reduced by alack of varied role model samong teaching staff (for example, adearth of femae
or gender-minority professors), which makesit moredifficult to motivate change.

Difficulty in Measuring I mpact: Teachersfrequently find it difficult to evaluatethe effectiveness of
gender sengitization initiatives. Itisdifficult to enhance strategies or show successto stakeholdersinthe
absence of well-defined assessment techniques.

Thesedifficultieshighlight theimportance of teachersin advancing gender equdity and sengitization, but

they dsohighlight the necessity for structural ass stance, resources, andtrainingin order to successfully overcome

these obstacles.
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Key Strategies for Gender Sensitization and » Equality

1.
>
>

2.
>
>

3.
>

Y VvV

Y VvV

Y VvV

9.
>
>

Awarenessand Education

Conduct workshops, seminars, and training sessions on gender concepts, stereotypes, and equality.
Usedtories, videos, and case studiesto highlight gender issuesand their impact.
Gender-Responsive Pedagogy

Useteaching methodsthat treat al gendersequally and encourage participation from everyone.
Avoid gender-biased language and exampl esin textbooks and classroom discussions.
InclusveCurriculum

Integrate topics on gender equality, women’s rights, and contributions of all genders in history and
Society.

Ensurelearning materia srepresent diverse gender rolesand experiences.

Encouraging Critical Thinking

Ask studentsto question and reflect on gender normsand stereotypes.

Userole-play, debates, and group discussionsto explore gender i SSues.

Creating Safe Spaces

Foster aclassroom environment where studentsfeel comfortable expressing themsel vesregardless of
gender.

Addressand challenge sexist remarks or behaviorsimmediately.

Role Modeling

Teachersand leaders should mode gender-sensitive behavior and attitudes.

Highlight role modelsfrom variousgendersin different professonsand fiel ds.
Community I nvolvement

Engage parents, |ocal leaders, and community membersin gender sensitization programs.
Organize awareness campaignsand activities beyond school.

Policy and I nstitutional Support

Devel op andimplement school policies promoting gender equdlity.

Set up committeesor clubsfocused on gender issues.

Monitoring and Feedback

Regularly assessgender sensitivity in school practicesthrough surveysand observations.
Providefeedback and support for improvement.

These grategies hel p to create an environment where everyone respects and va ueseach other equdlly,

breaking down harmful stereotypesand promoting fairness.
Government Policies and Schemes for Gender Sensitization and Equality

The Government of India hasintroduced various schemes and policies for the development and

empowerment of women, whichwill helpin creating awareness about gender equality and inclusion. These
aregivenbelow:

1.

Education and skill development: Girls’ hostels in STEM institutions, scholarships for STEM girls,
Sill IndiaMissonwithWomen Indugtrid Training Inditutes, and digitd learning platforms (SWAYAM,
Nationd Digitd Library).
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10.

12.

13.

14.

15.

16.

Health and nutrition: Poshar/ Abhiyaan, Pradhan/ Mantri/ Matru/ Vandana/ Yojanacash incentives,
and over 10.3/ crore clean cooking gas connectionsunder UjjwalaYojana.

Beti Bachao Beti Padhao (BBBP): It focuses on the protection, survival and education of thegirl
child.

Mahila Shakti Kendra (MSK): It aims to empower rural women with opportunities for skill
devel opment and employment.

The Working Women Hostel (WWH): It aimsto provide a safe and secure place for working
women.

Schemefor Adolescent Girls: Focuseson empowerment of girlsintheage group 11-18 and aso
improvetheir socia statusthrough nutrition, life skills, home skillsand vocationd training
TheNational Créche Scheme: It amsto ensurethat women takeup gainful employment by providing
asafe, secure and stimulating environment to the children.

Pradhan Mantri Matru VandnaYojna: It focuseson providing maternity benefit to pregnant and
lactating mothers.

Pradhan Mantri AwaasYojana: It aimsto provide housing under the name of thewoman a so.
Pradhan Mantri Kaushal VikasYojana (PMKVY): It aimsto enable alarge number of Indian
youthincluding womento take up industry-relevant skill trainingin securing abetter livelihood.

Deen Dayal Upadhyay National Urban LivelihoodsMission (DAYNULM): It aimsto create
opportunitiesfor womenin skill devel opment, leading to market-based employment.

Pradhan Mantri UjjwalaYojana: Itsaimisto empower women and protect their hedth by providing
LPG cylindersfreeof cod.

Sukanya Samriddhi Yojna (SSY): Under thisscheme girlshave been economically empowered by
opening their bank accounts.

Economiclnclusion Schemes: PM/ Jan/ Dhan/ Yojana, Stand Up/ India, Mudral/ Yojana, and the
Nationa Rura Livelihood Mission mobilisewomen into self help groups, provide credit, and support
entrepreneurship/ .

Reservation and Palitical Empower ment: The Nari Shakti Vandan Adhiniyam (Women’s Reservation
Act) 2023 reservesonethird of seatsin Lok Sabhaand state assembliesfor women, aiming to boost
their decisonmakingrole/ .

Community & CSR Initiatives. Vocational training, micro entrepreneurship, health campsand
mengtrud hygienedrivesreach over 15/ states, targeting millionsof womery .

Educational I mplication of the Study

Theintegration of gender sensitization into education has severa important implicationsfor teaching

andlearning:

1.

Curriculum Design: Educationa materials must be gender-neutral and inclusive. In order to assist
students form balanced perspectives, textbooks and educational resources should fairly depict both
gendersin respons bilitiesand accomplishments.

Teacher Training: Teachersneed regular professiona devel opment on gender sensitivity to recognize
and address unconscious biases, useinclusivelanguage, and create equitabl e classroom environments.

Classr oom Practices. Pedagogy should encourage equa participation, group work, and leadership
opportunitiesfor all students, regardless of gender. Teachers must actively challenge stereotypesin
student interactionsand classroom discussions.

January to March 2026 ~ www.shodhsamagam.com Impact Factor
A Double-Blind, Peer-Reviewed, Referred, Quarterly, Multi SJIF (2025): 8.019
Disciplinary and Bilingual International Research Journal C

317



UshaKumari

ISSN : 2581-6918 (), 2882-1792 (F)) gyopH SAMAGAM Page No. 311 - 319

Year-09, Volume-09, |ssue-01

4. Policy Implementation: Schools should adopt and enforce policiesthat promote gender equality,
such as anti-harassment measures, equa accessto resources, and support for girlsin STEM subjects.

5. Assessment and Evaluation: Evauation methodsshould begender-neutral, ensuring that assessments
measure ability and understanding without cultura or gender bias.

6. Community Engagement: Schoolsshouldinvolveparentsandloca communitiesin gender sengitization
programsto reinforce messages of equality beyond the classroom.

CONCLUSION

Gender sengtization and equality arefundamentd tobuilding ajust and inclusivesociety. They chalenge
stereotypes, eliminate discrimination, and ensure that every individual, regardless of gender, has equal
opportunitiesto grow and contribute. Teachers, educationd institutions, and communitiesplay avitd rolein
spreading awareness and nurturing respectful attitudes. By promoting gender sensitization and equdity in
education and everyday life, we can create asoci ety where dignity, respect, and fairnessare shared by al.
Education systemsmust place ahigh priority on continuous professiona devel opment that addresses persona
biasreductionif they want teachersto effectively make the shift from passive educatorsto active change
agents. Teacherswho successfully raiseawarenessare ableto mode gender equality asafundamentd classroom
principlein addition to teaching it asasubject. Asfacilitatorsof socia change, teachersnot only empower
learnersto question inequality but also contributeto creating aschool culturethat va uesdiversity and equity.
Therefore, empowering teachers with gender awareness and pedagogical toolsisessential for achieving
sustainable gender equality in education and society at large.
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