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ABSTRACT

ORIGINAL ARTICLE
The present study was conducted on 120

male adolescent respondents of +2 schools of
Patna (Bihar) It was hypothesized that high and
low EI groupsof adolescentswill differ significantly
on need structure dimensions eg. (i) need for
achieverment, (ii) level of aspiration, (iii) risk taking
and (iv) sense of security respectively. For the
purpose, Mangal’s EIS, Mukherjee’s SCT, Singh’s
Level of Aspiration Scale, Chaubey’s Non Risk
Taking Scale and Singh’s Hindi version of Maslow’s
Author Security/ Insecurity Scale were employed to

. measure emotional intelligence, need for
SudhaKumari, Ph. D. achievement; level of aspiration, risk-taking and
E-mail : sudhakumari21662@gimal.com security/ insecurity of respondents all undertaken
in the study. Besides these, a PDS was employed
to get other necessary information relating to the
respondents. The data were obtained as per the

shodhsamagaml@gmail.com direction of the manuals concerned and analysed
using t-test. The results confirmed the hypothesis.
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] psychologica construct that has garnered significant
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attention in both academic and applied fields,

particularly in understanding how individua smanage
Matchas 323 /3528 mords | tetecrea, consdrmatns seammeoncose | their emotions, make decisions, and interact with
.y s others. Originaly popularized by psychologistslike
Peter Salovey and John Mayer and later by Daniel
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Goleman, emotiond intelligenceisoften dividedinto severd key components: self-awareness, salf-regulation,
motivation, empathy, and social skills. Of these, motivation plays a crucial role in shaping an individual’s
approach to challenges, achievement, risk-taking, and overal emotional well-being. Thisaspect of emotiona
intelligence allowsindividual sto navigatetheir persona and professional liveseffectively by providingthe
energy and driveto pursue goals, overcome obstacl es, and regulate emotional responsesto successor falure.

Amongthevariousdimens onsthat contributeto mativationwithintheframework of emationd intelligence,
thereare severa constructsthat have been found to significantly influenceindividual behavior: need for
achievement, level of aspiration, risk-taking tendencies, and security/insecurity. These componentsnot only
contribute to an individual’s general emotional and psychological landscape but also interact in ways that
ether enableor hinder their emationa and persond growth. Understandingtheinterplay of thesetraits, particularly
inthecontext of emotiond intelligence, can offer ingghtsintowhy certainindividua ssucceed in high-pressure
environments, whileothersmay struggleto achievetheir desired outcomes despite possessing similar levelsof
intelligenceor skill.

Inthisintroduction, weexplorethe core constructs of need for achievement, level of aspiration, risk-
taking behavior, and security/insecurity, placing themwithin the broader framework of emotional intelligence.
By examining how these dimensions influence an individual’s emotional regulation, interpersonal interactions,
and overdl motivationa drive, we gain adeeper understanding of the psychologica mechanismsat work in
both personal devel opment and professiona success.

The need for achievement (n-Ach) isaconcept that stemsfrom motivation theory, initialy devel oped
by David McClelland. It refers to an individual’s desire to pursue and attain goals, often characterized by a
preferencefor tasksthat arechalenging yet achievable. High n-Achindividua sset difficult goad sfor themselves,
seek feedback ontheir performance, and derive satisfaction from overcoming obstacl esand achieving success.

Inthecontext of emotiond intelligence, theneed for achievement isintring cally tied to saf-motivation
and saf-regulation. Individua swith ahigh need for achievement often possesshighlevelsof self-awareness,
which helpsthemidentify their god sand measuretheir progress. Moreover, their ability to self-regulatedlows
themto persist through challenges, maintain focus, and cope with emotional setbacksalongtheway. Their
intrinsic motivation fuelsthedesireto perform at their best, evenintheface of adversity, and their ability to
process negative emotionssuch asfrustrati on or disgppoi ntment enabl esthem to recover quickly and continue
pursuing their objectives.

Furthermore, high-achievingindividuals often display agrowth mindset, aconcept introduced by
psychologist Carol Dweck. Thismindset fostersresilience, asindividua swith agrowth orientation are more
likely to view failure asan opportunity for learning and self-improvement rather than asapersonal defeat.
Emotiond intelligenceplaysapivota roleinthisprocessby providingindividua swith theemotiond toolsto
navigate both successand failure effectively.

Theleve of aspirationrefersto thedegreeof difficulty or challengethat anindividua setsfor themselves
when striving to achieve their goals. This dimension is often influenced by a person’s self-concept, past
experiences, and thefeedback they recaivefrom their environment. Inindividua swith highemationd intelligence,
theleve of aspirationistypically aligned with abalanced sense of redlistic optimism. Theseindividualsare
capableof setting challenging goal swhilesimultaneousy understanding their limitations and preparing for
potential setbacks.

Emotiond intelligenceaffectstheleve of aspirationin multipleways. Sdf-awarenessalowsindividuals
to accurately assesstheir abilities, whichin turn enablesthemto set redlistic but chalenging goals. Moreover,
self-regulation ensuresthat they maintain their focusand perseverance, even when faced with obstacles. High
levelsof emotiond intelligence d so foster empathy, which hel psindividua s cons der the perspectivesof others
and adjust their goal s based on coll ective feedback or external circumstances.
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Interestingly, individua swith highlevelsof emotional intelligencearemorelikely to recaibratetheir
aspirations based on situationa feedback and emotiona responses. For instance, they may adjust their gods
if they recognizethat pursuing an unattai nable objective could lead to Significant emotiond distressor negative
consequences. Thisflexibility dlowsthemto pursuegod swith perastencewhileavoiding thenegativeemotiond
fdlout of unattainableor unredistic aspirations.

Risk-taking isanother key dimension of motivationthat isstrongly tied toemotiona intelligence. While
risk-taking isoften associated with impulsive or recklessbehavior, individua swith highemotiona intelligence
tend to approach risk with greater awareness, calculation, and emotional balance. They aremorelikely to
assess potentia rewardsand pitfallsand to make decisions based on acomprehens ve understanding of both
their emotiona responsesand externd factors.

Emotiona regulationiscentral to thisprocess. Individua swho can managether emotionseffectively
aremorelikely to engagein ca cul ated risk-taking, wheretheemotiond highsandlowsof potentia successor
falureareweghed carefully beforeactionistaken. Ther ability to salf-reflect d so he psthem consder previous
experienceswith risk-taking, and their empathy allowsthem to evaluate how their decisions might impact
others, further refining their approachtorisk.

For example, an emotiondly intelligent person might takerisksin abusiness setting, but they would do
so with anawareness of their emotional triggers and the possible consequencesfor their team or organi zation.
They are morelikely to use positive emotional feedback, such as confidence and excitement, to propel
themsealvesforward, whilea so using negative emotions, such asfear or doubt, to adjust their approach and
minimizepotentia harm.

Lastly, the emotional dimensions of security and insecurity play a critical role in shaping an individual’s
responseto chalengesand goas. Security, inthiscontext, refersto an emotional statewhereindividualsfedl
stable, supported, and confident intheir abilities. In contrast, insecurity refersto feelings of doubt, fear, and
lack of control, which can significantly impair decision-making and emotiona regulation.

Emotiond intelligence playsacentra rolein managing both security andinsecurity. Individualswith high
emotiond intelligencearebetter equipped tofoster emotiona security through self-awareness, sdf-acceptance,
and sdf-regulation. They aremorelikely to maintain apositiveoutlook even during periodsof uncertainty, and
they usetheir socia skillsto build supportive networks of relationshipsthat can hel p mitigate feelings of
insecurity.

Ontheother hand, individua swithlow emotiond intelligence may strugglewithinsecurity, which can
manifest asfear of failure, saf-doubt, and aninability to regul ate negative emotions effectively. Thisinsecurity
canlead to asdf-fulfilling prophecy, where emotional discomfort impedes goal achievement and fosters
avoidanceof risk or challenge.

Insummary, theinterplay of need for achievement, level of aspiration, risk-taking, and security/insecurity
significantly influencesemotional intelligence and viceversa. Thekey to successintheseareasliesinan
individual’s ability to balance their emotions with their cognitive processes, adapt their goals in response to
emotiond feedback, and regulatethelr emotiond statesto maintain motivation. Emotiond intelligence, therefore,
providesaframework for understanding how individual s navigate the complexities of motivation, bothin
termsof their goalsand their emotional responsesto successor failure. By examining thesedimensions, we
ganaricher understanding of theemotiona dynamicsthat underlie human behavior and motivation.

Review of Literature

Goleman, D .2 (1995) highlighted the essentid roleof motivationin El. Onekey aspect of motivationis
the need for achievement (n-Ach) Goleman arguesthat individualswith high emotiond intelligencearemore
likely to set challenging goal s and possesstheintrinsic motivati on necessary to achievethem. They use self-
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regul ation and empathy to navigatechdlenges, improving their res lienceand performance. Emationd intelligence
enableshigh n-Achindividua sto manage setbacksand emotionsassociated with failure, thus continuing their
pursuit of success. Mayer, J. D., & Salovey, P8 (1997) Mayer and Salovey’s work on the four-branch model
of El addresseshow emotiona intelligenceimpactsgoal-setting, particularly thelevel of aspiration. Their
research suggeststhat emotionally intelligent individual s are better ableto assesstheir abilitiesredisticaly,
Setting god sthat are both chalenging and attainable. Theseindividualsarelesslikely to set overly ambitiousor
unreachable goalsthat may lead to emotional burnout. Furthermore, they havethe emotiona awareness
needed to adjust their aspirations based on persona feedback and environmental cues, promoting agrowth
mindset. Zabeling, D. L., & Robinson, M. D. (2010) explored the connection between emotional regulation
and risk-taking behavior. Their findings suggest that individual swith high emotional intelligenceare more
adept at managing emotiona responses, such asfear or excitement, that typically accompany risky decisions.
Thisability toregulateemotionsalowsemotiona ly intelligent individua sto engagein ca cul ated risk-taking,
balancing potentid rewardsand consequenceswithout being driven by impulsive or recklessbehavior. High
El leadstoimproved decision-making in situations of uncertainty. Bar-On, R.! (2006) Bar-On’s research on
emotional-socid intelligenceintroducesthe concept of insecurity asacritical emotional factor that affectsan
individual’s ability to achieve personal and professional success. He posits that emotional intelligence is closely
linked to emotiond security, with emotionally intelligent individual s being better equipped to managefedings
of self-doubt or insecurity. High El hepsindividuasdevel op resilienceand confidencein their abilities, thus
reducing emotional insecurity and fostering asecure and stable self-concept. Schutte, N. S., & Malouff, J.
M .° (2002) expl ored the rel ationship between sdf-esteem, emotiond intelligence, and achievement motivation.
Their findings suggest that emotionaly intelligent individua stend to have higher self-esteem, whichinturn
influencesther need for achievement and god-setting. Theseindividualsaremorelikey to pursueambitious
goa swith confidence, demonstrating ahigher level of achievement motivation dueto their ability to manage
emotionssuch asfear of failure or anxiety. The emotional stability provided by El actsasabuffer against
insecurity, enabling god achievement. Cherniss, C.2 (2000) Chernissfocusesontheroleof emationd intelligence
inorgani zationa behavior, particularly how risk-takingisinfluenced by El in theworkplace. Hefound that
employeeswith high emotional intelligence are morelikely to take well-informed risksthat benefit the
organization. Their ability to read emotional cues, regulate their emotions, and stay calm under pressure
makesthem more capabl e of handling the stressassociated with decision-making in uncertain Stuations. This
ability fostersaculture of calculated risk-taking and innovation. Gross, J. J.4 (2002) worked on emotion
regul ation discusseshow individua swho strugglewith emotiond insecurity may facedifficultiesin achievement,
especidly when their emotionad responsesto setbacksare uncontrolled. Heemphasizesthat sdf-regulation, a
key component of emotional intelligence, enablesindividua sto better cope with negativeemotionssuch as
fear of faillureand insecurity, which can otherwise hinder goa progress. Emotionaly intelligentindividuasare
abletoreframether fedlings of insecurity and focuson their goal's, thus maintaining motivation in theface of
challenges. Robinson, S. P, & Judge, T. A .2 (2018) in their research on entrepreneurship and organizational
behavior, Robinson and Judge highlight how emational intelligence influences entrepreneurial risk-taking.
Entrepreneurswith high El aremorelikely to take calculated risks, leveraging their ability to understand and
regul ate emotionsto make decisi onsthat minimizeriskswhilemaximizing rewards. Theseindividuasare
better ableto ded with setbacks, |earning from mistakeswithout becoming overly discouraged or insecure.
High emotiond intelligencedlowsentrepreneursto strikeabal ance between ambition and caution, whichis
critical to long-term success. Vohs, K. D., Baumeister, R. F., & Schmeichel, B. J.2° (2012) researched
examineshow insecurity can undermine achievement motivationif not properly managed. Vohset d. argue
that emotiona ly intelligent individua sarebetter ableto regulatetheir emotions, includingfedingsof insecurity,
in high-stakes situations. Emotiona regulation helpsmitigatethe parayzing effects of insecurity and dlows
individuasto stay focused ontheir god s, thereby enhancing their achievement motivation. Emotiond intelligence
hel psreducetheinterna conflict between fear of failureand thedesireto succeed, fostering greater emotional
reslience. Matthews, G, Zeidner, M., & Roberts, R. D.> (2002) explored how individua swith high emotiona
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intelligence are better equi pped to set and achieve high aspirations. They arguethat emotionally intelligent
individual s have awell-devel oped self-concept, which enablesthem to set realistic yet challenging goals.
Theseindividudsare capable of adjustingtheir goal sas needed and can regul ate negative emotiond responses
(e.g., frustration or anxiety) that arisswhen their aspirationsare chalenged. Their ability tobaanceambition
with emotiond awareness|eadsto higher successratesin achieving personal and professional gods. Petrides,
K. V., & Furnham, A.” (2003) focused on the relationship between trait emotional intelligence (El) and
achievement in high-risk settings, such as competitive sports or businessventures. Their research showsthat
high El isastrong predictor of successinthese contexts, asit alowsindividualstotakecalculated risksand
manage theemotional turbulence associated with high-stakes situations. EI hel psindividuasregulatetheir
emotiond responses, especially when faced withinsecurity or failure, ultimately increasing their achievement
motivation and fostering resilienceinthefaceof adversity.

Objective

It wasintended to compare high and low EI groups of adolescents on need structure dimensions (need
for achievements, level of aspiration, risk taking and sense of security)
Hypothesis

It washypothesized that high andlow EI groupsof adolescentswill differ significantly on need structure
dimensons(i) need for achievement, (ii) level of aspiration, (iii) risk taking and (iv) senseof security respectively.
Method of Sudy
Sample

The study was conducted on 120 mal e adol escents based on incidenta -cum purposive sample. They

were selected from among the +2 school s of Patna (Bihar) Other than the required condition, they were
matched sofar aspracticable.

Research Tools
I.  Mangal’s Emotional Intelligence Scale was used to measure emotional intelligence of the respondents.

ii. Achievement Motive Scale by Mukharjee was used for measure need for achievement of the
respondents.

ii. Level of Aspiration Scaleby SinghA.K. wasused to measureleve of aspiration of the respondents.
iv.  Non-Risk Taking Scaeby Chaubey N.C. wasused for measuring therisk-taking trait of therespondents.
V.  Security/Insecurity Scale by Shanti Singh was used to measure the sense of Security/Insecurity of the

respondents.
vi. A PDSwasemployed ontherespondentsto get the necessary informationsrelating to the respondents.
Procedure

Emotiona Intelligence Scale a ong with PDS were empl oyed on the respondentsand equal number
(N=60) of respondentsin respect of high and low emational intelligencewere sal ected using median va ue of
the score obtained. Thereafter, remaining scaleswere employed on the same groups and datawere recorded
as per thedirection of the manual s concerned. The obtained dataweretreated using t-test.

Table 01: Comparison between high and low emotional intelligence groups of adolescentson need for
achievement measure
Dimensions | Groups| N | Mean | SD | t-value | df P
Emotional High | 60 | 42.65 | 4.85
Intelligence Low | 60 | 3591 | 5.24 701 118 <0l

Itisclear fromtable-01 that high emotional intelligence group of adolescentswerefound excelling
(Mean=42.65) over low emationd intelligence group of adolescents(Mean = 35.91) significantly (t=7.01,
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df = 118; p<.01) on need for achievement measure. Adol escentswith high emotional intelligenceexcd inneed
for achievement asthey better regulate emotions, set redistic gods, and perseverethrough chalenges. Their
self-awareness and motivation enhance focus and drive, while empathy and socid skillsfoster supportive
relationshipsthat encourage success. Thesetraitscollectively boost their ambition and ability to achievemore
than peerswith lower emotiond intelligence.

Table 02: Comparison between high and low emotiona intelligence groups of adolescentson level of

aspiration measure

Dimensions | Groups| N | Mean | SD | t-value | df P
Emotional High | 60 | 33.85 | 5.00
intelligence | Low | 60 | 2636 |499| o2 |18 <01

Itisclear fromtheresultsof table-2 that high EI group of adolescentsexcel (Mean = 33.85) over low
El group of adolescents (Mean = 26.36) on level of aspiration measure significantly [t = 8.22; df = 118;
p<.01]. Adolescentswith highemotiona intelligenceexcel inleve of aspiration becausethey possess better
sl f-awareness, motivation, and emotiond regulation. These skillshelpthem set redisticyet challenging godls,
persist through setbacks, and maintain apositive outlook. Their ability to manage stressand empathizea so
enhances socia support, further boosting their aspirationsand drivefor achievement.

Table 03: Comparison between high and low emotional intelligence groups of adolescentsonrisk taking
measure

Variable | Groups| N | Mean | SD | t-value | df P
Emotional High | 60 | 56.90 | 4.56

) 9.01 |118|<.01
Intelligence Low | 60 | 49.32 | 4.65

Itisobviousfrom resultsof table-03 that high El group of adol escents manifest high mean (M =56.90)
on risk-taking measure than low EI group of adolescents (M = 49.32) significantly [t = 9.01; df = 118;
p<.01]. Adolescentswith highemotiond intelligenceexcd inrisk-taking asthey can assessSituationsthoughtfully,
manage fear and impulsivity, and make balanced decisions. Their self-confidenceand emotiona regulation
enablethemto take cal cul ated risks, enhancing growth and goa achievement, unlikethosewith low emotiona
intelligencewho may actimpulsively or avoid cha lengesatogether.

Table04: Comparison between high and low emotional intelligence groups of adol escentson security /
insecurity measure

Variable | Groups| N | Mean | SD | t-value | df P
Emotional High | 60 | 53.73 | 4.87
Intelligence Low | 60 | 46.90 | 494 766 | 118 <01

Itisclear from resultsof table-4 that high El isconduciveto high senseof security (M =53.73) and low
El inducelow sense of security (M =46.90) significantly [t =7.66; df = 118; p<.01]. Adolescentswith high
emotiond intdligenceexhibit astronger sense of security becausethey understand and managetheir emotions
effectively, leading to higher self-esteem and inner stability. Their stronginterpersona skillsand emotional
awarenessfoster trust and support inrel ationships, reducing anxiety and fear, unlikelow emotiond intelligence
peerswho often fed uncertain and emotionaly vulnerable,

CONCLUSIONS

() Highemotional intelligence among adolescentsis conduciveto high need for achievement and vice-
versa,

(i)  Highemotiona intelligenceamong adol escentsisconduciveto highleve of aspiration motiveand vice-
versa,

(i)  Highemoationa intelligence among adolescentsis conduciveto high risk taking motiveand vice-versa
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(iv)  Highemotiond intelligenceamong adolescentsis conduciveto high sense of security motiveand vice-
versa
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