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ABSTRACT

ORIGINAL ARTICLE The present study isan empirical investigation
carried out on working women (N-40) and home
making women (N-40) of Deoghar. The objectives
wereto comparethegroupsintermsof menta hedth,
well-being, and life satisfaction. It washypothesized
that thetwo groups of womenwill differ sgnificantly
intermsof 1) Menta Health 2) Psychologica Well-
Being and 3) Life Satisfaction. For thispurpose, the
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and gender, affect them. In many societies, women’s
rolesaretraditionally categorized into two primary
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gpheres: theworkforceand the home. Workingwomen, who parti cipatein forma employment, and homemaking
women, who manage household respons bilities, often face differing chd lengesand opportunitiesthat shape
their mental hedth, psychol ogical well-being, and life satisfaction. Understanding how theserolesimpact
women’s well-being is crucial for promoting gender equality, improving policies, and ensuring women’s health
inaholistic manner.

Mental hedlth, in abroad sense, refersto the emotional, psychological, and socia well-being of an
individua, affecting how peoplethink, fed, and behave. For women, the stressorsthat comewith balancing
persond, professona, and societd expectationscan sgnificantly influencether menta hedth. Research suggests
that working women often experience elevated levels of stress due to work-related pressures, societal
expectations of productivity, and the demands of bal ancing both work and family life. On the other hand,
homemaking women, whilenot traditionally engaged in paid work, may experience stress stemming from
socid isolation, lack of financia independence, and limited opportunitiesfor persona devel opment or recognition.

Psychol ogical well-being encompasses positive aspects of mental health, such as self-acceptance,
personal growth, purpose in life, and autonomy. It is linked to an individual’s ability to derive meaning from
their roles, copewith chdlenges, and maintain asenseof persond fulfillment. For workingwomen, psychologica
well-being can be enhanced through career achievements, financial independence, and professional
development. However, these benefits may come at the expense of personal timeand family life, leadingto
potentia conflictsand burnout. Conversdly, homemaking women, while potentidly having moretimefor family
and persond leisure, might facelower leve sof psychologica well-being dueto societd devad uation of domestic
labor and alack of externa vaidationfor their work.

Life satisfaction, a global assessment of one’s quality of life, is often influenced by how individuals
perceivether rolesand accomplishmentsin variousdomains, including work, family, and personal growth.
For women, life satisfaction isfrequently shaped by how they balanceand navigatetheir multipleroles. Working
women might find life satisfaction through financia successand career advancement, but the constant juggling
of work and homerespons bilitiescould detract from their overd| sati sfaction. Homemaking women, though
potentially more satisfied with their homelife and family connections, might strugglewith fedingsof societa
underva uation or alack of persond fulfillment outsdetheir domesticroles.

The intersection of these factors — mental health, psychological well-being, and life satisfaction — varies
significantly depending on whether women areworking outsidethehomeor fulfilling domesticroles. These
dynamicwarrantscareful examination to understand the unique experiences of women in both spheresandto
promote policiesthat enhancetheir well-being. Therefore, comparing thementa health, psychol ogical well-
being, and life sati sfaction between working and homemaking women providesvaluableinsightsinto the
impact of societal expectations, gender roles, and personal choices on women’s lives.

Review of Literature

Grzywacz and Marks’ (2000) explored thementa health outcomesin dua-earner and single-earner
families. Working women tend to experience higher stresslevelsdueto the demands of balancingwork and
family responsihilities, while homemaking women face mental health challengesrelated to isolation and
dependency. Hsieh and Wang' (2017). investigated the impact of work-family conflict on job and life
satisfaction. Thestudy concludesthat working women often report lower life satisfaction duetorole conflict,
whereas homemaking women face challengesrel ated to lack of financial autonomy, leading to reduced life
satisfaction. Greenhaus and Beutel® (1985) emphasi zestherole conflict that working women face, which
contributesto higher mental health i ssues such asanxiety and depression. On the other hand, homemaking
women experiencestressfromalack of socia vaidation and limited externd support. Duxbury and Higgins
(2001). explored how gendered societd expectationsimpact the psychol ogical well-being of working women.
The study highlightsthat whileworking women experience career satisfaction, they also face significant
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psychologicd stressfrom attempting to ba ance family and work responsibilities. M oen and Chermack® (2005)
examined the effects of employment on women’s mental health. It suggests that working women experience
hel ghtened mentd hed th distressdueto the competing demands of work and homelife. In contrast, homemaking
women often experiencestressfrom socid isolation. Wethington amd K esd er’(1986) andyzestherdationship
between socid support and life satisfaction among women. It findsthat both working and homemaking women
benefit from strong social support networks, but working women tend to have higher life satisfaction when
they receive support both at work and at home.

Hochschild and Machung? (2012) explores how working women often face the “second shift” —
performing household labor after their workday. Thisimbalance can lead to mental health issues, such as
stressand fatigue, and negatively affect life satisfaction, especialy if thewomen do not recelve adequate help
fromtheir partners. Doring and Schupp* (2008) examined the relationship between family rolesand life
satisfaction amongwomen in different cultures. It showsthat in societieswith strong traditional gender roles,
homemaking women oftenreport lower life satisfaction dueto limited opportunitiesfor persona devel opment.
Carr and Liguori? (2003) focused on workplace stressand itsmental health consequences. Working women
face higher levels of occupational stress compared to homemakers, which often leads to burnout and
psychologica distress. Coping strategies such astime management and seeking support can mitigate these
negativeeffects. Bianchi, S. M., & Milkie! (2010) examined the dual burden of paid and unpaid work for
women and itsimpact on life satisfaction. Theauthors concludethat working women report higher level s of
life satisfaction when they have supportivework environments, but the constant balancing act of paid and
unpaid labor can decrease overall satisfaction. Choi and Lee® (2014) compared the psychol ogical well-being
and life satisfaction of homemakers and employed women in South K orea. It findsthat employed women
report higher psychologica well-being dueto thebenefitsof financia indegpendenceand persond achievement,
while homemakersreport greater life satisfaction when they perceivetheir domestic role asfulfilling and
vaued.

Objectives
The study intendsto compare working and home making women groupsintermsof (i) menta health
(ii) psychologica well being (iii) lifesatisfaction.
Hypothesis
H, Workingand homemakingwomenwill differ significantly intermsof their mental hedlth.

H, Workingand homemakingwomenwill differ sgnificantly intermsof their psychologica well-being.

2

H, Workingand homemakingwomenwill differ significantly intermsof their life satisfaction.

Method of Sudy
SampleUsed
The samplecomprised of 40 working and 40 home making women sdected from Deoghar (Jharkhand)
based on incidenta -cum-purposi ve sampling technique. Theworking women were selected from different
organizations of Deoghar (Jharkhand). Home making women were simply house wives. Other than the
conditionsrequired, the samplewas matched sofar as practicable.
Research Design
Between compari son group design was used
Tools Used
1. A personad datasheet was used to seek the personal information about the.

2. Mental Health Check List developed by Pramod Kumar was used to measure the mental health of

women respondents.
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3. Psychological Well-being Scal e devel oped by DevendraSingh Sisodiaand Pooja Choudhary was
used to measure psychologica well being of women groups of respondents.

4. Life Satisfaction Scale developed by Alam Q.G and Srivastaga Ramji was used to measurelife
satisfaction & women groups of respondents.

Results and Interpretation
Table01: Comparison between working and home making womenintermsof menta hedth
Groups(Women) | N | Mean | SD | t-value | df P

Working 40 | 50.75 | 251
Home Making 40 | 44.82 | 247 10.59 78 | <.01

It isclear from theresult table-01 that mental health of working women iscomparatively sound
(Mean=50.75) thanthementa health of home making women (M ean=44.82) and thet-va ueisfound sgnificant
(t=10.59; df=78; p<.01). Thushypothesisno (1) isretained. Working women often manifest better mental
health than homemaking women dueto increased social interaction, financia independence, and asense of
accomplishment from professional roles. Engaging in structured work provides purpose, self-worth, and
cognitive stimulation. In contrast, homemaking, while valuable, can sometimes|ead to isolation, |ack of
recognition, and limited persona growth opportunities, potentialy affecting menta well-being. Thus, employment
can enhance psychologica reslienceand salf-esteem.

Table02: Comparison between working and home making womenintermsof well-being

Groups(Women) | N | Mean | SD | t-value | df | P
Working 40 | 189.60 | 2.43
Home Making 40 | 18469 | 256| o7 | 78 <01

It isclear fromtheresult table-02 that working women excelled over home making womenintermsof
well-being. The t-value was found significant (t=8.77; df=78; p<.01). The significant higher mean
(Mean=189.60) onthepart of working women than home making women (M ean=184.69) with significant t-
value (t=8.77; df = 78; p<.01) supported the hypothesis. Working women often exhibit better psychol ogical
well-being than homemaking women dueto increased socid interaction, financia independence, and asense
of identity beyond domestic roles. Employment providesopportunitiesfor persona growth, achievement, and
self-esteemn, which contribute positively to mental health. In contrast, homemaking women may face socia
isolation, role monaotony, and lack of externd validation, which can affect their psychol ogica well-being.

Table03: Comparison between working and home making womenintermsof life satisfaction

Groups(Women) | N | Mean | SD | t-value | df | P
Working 40 | 60.46 | 2.27
HomeMaking | 40| 54.25 | 238 | 1194 |78 <01

Theresults show in table-03 clearly reveal ed that working women excelled (M ean = 60.46) over
home making women (Mean = 54.25) intermsof life satisfaction score. Thet-va ue between themeanswas
found significant (t=11.94; df=78; p<.01). Working women often experience higher life satisfaction than
homemakingwomen dueto financia independence, asenseof identity beyond family roles, and opportunities
for social interaction and personal growth. Employment providesrecognition, autonomy, and self-efficacy,
which contributeto psychol ogica well-being. In contrast, homemaking, whilefulfilling, may sometimeslimit
externd vaidation and persona achievement, affecting overdl lifesatisfaction.
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CONCLUSION
(1)  Workingwomen manifest comparatively sound mental health as compared to home making women.
(i)  Workingwomenexcd over home sparemaking womenintermsof having higher degreeof psychologicd
well-being.
(i) Workingwomen exce over home spare making women counterpart intermsof manifestation of higher
degreeof lifesatisfaction.
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