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ABSTRACT

The present study was conducted on 50
working and 50 non-working women equal in
respect of androgynity & sex-typed respectively.
The purpose was to compare the groups based on
wor king statusand sex role orientation on shyness
and personal space. Further, it was intended to
examine the relationship among shyness, sex role
orientation and personal space. Shyness, sex role
orientation, were measured using Akhtar’s Shyness
Scale and Sinha’s Masculinity Femininity Check
List respectively. The per sonal spacewas measured
experimentally. The obtained data were analysed
using chi-square and r-test respectively. Theresults
revealed that working women and androgynous
women were found more shyer than their
counter parts. Further, groups of working women
aswell asandrogynouswomen maintained smaller
personal space. Shyness, androgynity and personal
space were found significantly correlated.
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INTRODUCTION

The concept of personal space and its
relationship with physiological and psychological
hedth hasbeenasubject of Sgnificant interestinsocid
sciences, particularly inthe study of gender, working
status, and sex role orientation. For women, these
aspectshold unique and complex dimensionsdueto
their rolesin society, varying work environments, and
thesodid condructssurrounding femininity and gender
roles. Understanding how persond space, snushedth,
and sex roleorientationintersect can providevauable
insightsinto the well-being of women in different
contexts.
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Persond spacerefersto the physica and psychol ogica spacethat individuasmantain around themsdves,
which hel psto definetheir sense of comfort, security, and control in socia interactions. The boundaries of
persond spaceare shaped by variousfactors, such asculturd norms, individual preferences, and the nature of
interpersond relationships. Inthe context of women, persona spaceisoften influenced by societd expectations
and traditional gender roles, which can vary significantly depending onwhether awoman isworking outside
thehomeor fulfillingdomestic duties.

Theworking status of women playsasignificant rolein how they experience and negotiate persona
space. In professional environments, particularly in corporate, public, or service sectors, women are often
expected to navigate spaces that may be dominated by male colleagues, which canimpact their comfort and
sense of autonomy. Theworkplace can be asite where gender-based power dynamicsinfluencetheway
personal spaceisrespected or violated. For instance, women may face challengesin asserting their persona
gpacein ma e-dominated environmentsor experience discomfort in public spacesdueto societal expectations
of femininity, which often emphas ze accommodating behaviorsand nurturing roles.

Moreover, the concept of personal space is intricately connected to women’s health, including the
health of the sinuses. Sinus health, which refersto the condition of the nasal passagesand the surrounding
sinuses, can besignificantly affected by stress, environmental factors, and even interpersona interactions.
Women, particularly thosein high-stresswork environments, may experiencemorefrequent Snusissuesasa
result of the stressrel ated to managing their personal space, both physically and mentdly. Sudieshave shown
that stress can exacerbate sinus conditions such aschronic sinusitis, nasal congestion, and headaches. Given
that many women are often socialized to prioritizethe needs of othersover their own, they may belesslikely
totakebreaksor assert boundaries, leading toincreased level sof stressand, consequently, greater susceptibility
tosnusissues.

Sex role orientation refersto the attitudes, beliefs, and behaviorsthat are considered appropriatefor
individual sbased on their gender within agiven culture. For women, traditional sex role orientation often
emphasi zestraits such as nurturing, submissiveness, and cooperation, which caninfluencetheir approachto
persona space. Women who adhereto moretraditional or conservative gender rolesmay bemoreinclined to
engagein sdf-sacrificia behaviors, which could lead to the neglect of their own persond spacefor the sake of
others. Thiscould manifest in both physi cal and emotiona boundaries being compromised, which, inturn,
couldleadto menta and physical hedlthissuessuch assiress, anxiety, and sinus-related conditions. Conversely,
women with moreegalitarian or non-traditional gender role orientationsmay experiencelessdifficulty in
asserting persond space, which could contributeto better overal hedlth, including fewer instances of stress-
induced sinusproblems.

The intersection of working status and sex role orientation in shaping women’s experiences of personal
space presents an interesting area of exploration. Women in dual-career householdsor inrolesrequiring
sgnificant multitasking and emotiona [abor may strugglewith maintaining persona space, which could have
negativerepercussonsfor their physica hedth, includingtheir snushedth. Additiondly, theintersectionality of
gender with race, class, and cultural background further complicates these dynamics, makingit crucial to
consider how these factors collectively influence awoman’s sense of personal space and overall health.

Inconclusion, exploring the rel ationshi p between persona space, Snushealth, working status, and sex
role orientation among women highlights the complex and multifaceted nature of women’s health in the
contemporary world. By understanding theseintersections, it becomes possibleto better addressthe challenges
that women facein navigating persona boundariesand ensuring their well-being. Through adeeper exploration
of these topics, the goal is to create spaces—both physical and social—that respect women’s health, autonomy,
andindividudity.
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Review of Literature

Argyle, M. (2001) explored how persona spaceis perceived differently acrossgenders, emphasizing
that women often have smaller persona space reguirementsin comparisonto men. Argylearguesthat societa
and culturd factorsinfluencethesedifferences, withwomen typicaly being socidized to be moreaccommodating
and nurturing, thus reducing their perceived need for personal space. The review suggests that women’s
smaller persona space may increasetheir vulnerability to stressand health issues, especially insocial and
workplace settings. Tos, M., & Stangerup, S. E.!* (2004) discussed the connection between stressand sinus
hedlth, highlighting that chronic stress can exacerbate sinus conditionsin women. Thereview mentionsthat
women inhigh-stressoccupationsor persond lives, particularly thosewith caregiving roles, aremorelikely to
experience chronic sinusitis. The psychol ogical sressleadsto inflammationinthe sinuses, which canworsen
sinusinfectionsand increasevulnerability to alergic reactions. Greenhaus, J. H., & Beutell, N. J.#(1985)
discussed how gender roles shape the bal ance between work and personal life. Greenhaus and Beutell
emphasi zethat women aremorelikely to experiencework-family conflict dueto societal expectationsthat
women should prioritize domestic respons bilities. Thisimba ance often leadsto higher stresslevels, which
can manifestin physica hedthissues, including sinus-rel ated problems dueto stress-induced inflammation.
Hall, E. T.® (1966) introduced the concept of personal spaceand its cultura dimensions. Inthis context,
women in professional settings are often expected to accommodate others, leading to viol ations of their
personal space. Thislack of boundary respect can cause discomfort, stress, and other health issues. The
review indicatesthat women in male-dominated environments might face greater challengesin maintaining
personal space, leading to ahigher incidence of stress-related health problems. Eagly, A. H., & Wood, W.2
(2012) examined how traditional gender role orientations affect women’s mental and physical health. WWomen
who strongly adhereto traditiona sex roles, which prioritize caregiving and submi s veness, often neglect their
own needs, including personal space and self-care. Thereview findsthat such neglect can contributeto
increased stresslevel's, poor menta health, and physical aillments such as sinusinfections and headaches.
Schwartz, J., & McMichadl, A. J.° (2007) reviewed the impact of workplace stress on women’s health,
gpecificaly focusing onrespiratory conditionslike chronic snustisand asthma Thereview identifiesastrong
correl ation between high-pressurework environments and the exacerbation of sinusissues, particularly for
womenwho areboth primary caregiversand workers. Chronic stress can trigger immune system dysfunction,
leading to persistent sinusinflammation. Miller, K .8 (2012) discussed how persona spaceisnegotiatedin
domesti ¢ settings, emphasi zing the gendered division of space. Women, particularly thoseintraditiond roles,
often havelesscontrol over personal spacein thehome, which canlead toincreased stressand feelings of
entrapment. Thelack of persona spacemay aso contributeto mental and physical hedth problems, including
snusissues, aswomen struggl e to maintain emotional boundariesin caregiving environments. Snyder, M., &
Monin, B.1° (2008) investigated how the perception and mai ntenance of persond spaceinfluenceemotional
well-being. It findsthat women who haveless persona space dueto social or familia expectationstend to
experience higher levelsof anxiety and emotiona distress. Thisconstant encroachment on personal spacecan
lead to chronic stress, which isacontributing factor to health problems such assinusitisand other respiratory
conditions. Brescoll, V. L., & Uhlmann, E. L.2 (2008) explored how societa expectationsand gender biases
in the workplace affect women’s health. Women are often expected to prioritize others’ needs over their own,
leading to neglect of persona space and self-care. Thereview suggeststhat such patterns contribute to
chronic stressand hedth problems, including sinusissues, dueto theemationa and physica toll of constant
caregiving and rolefulfillment. Kaur, H., & Singh, S.” (2015) examined gender differencesin stress-induced
chronic hedlth conditions, particularly respiratory issuessuch assinustis. It emphasizesthat women experience
higher levelsof stressdueto their multiplerolesin society and are morelikely to develop sinusissuesasa
result. Thereview a so discussestheroleof sex roleorientationin how women manage stressand hedlth, with
thoseadhering totraditional gender rolesbeing at greater risk. Goffman, E.5 (1959) highlighted how personal
boundaries, including persona space, are constructed and negotiated in different settings. For women, the
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need to maintain persona space can be compromised by societal expectationsof femininity and caregiving.
Thisreview arguesthat women who struggleto assert persona boundaries may experience higher rates of
mental healthissuesand physical hedlth problemslike sinusinfectionsdueto stressand overburdened roles.

Theseliteraturereviewscollectively il lustrate the complex waysin which personal space, sinushedlth,
working status, and sex role orientation interact in shaping the experiences and well-being of women. Factors
such asstress, societal expectations, and gender roles play asignificant rolein the health challengesfaced by
women, particularly inrdaionto conditionslikes nusitis. Understanding thesedynamicsiscrucid for developing
supportive environments that prioritize women’s health and autonomy, both in professional and personal
spheres.

Objectives
It wasintended to compare:

I.  Working and non-working women intermsof shyness.

ii.  Androgynousand sex typed women intermsof shyness.

iii.  Working and non-working women intermsof persona space.

iv.  Androgynousand sex typed women intermsof personal space.

V. Toexaminethereationship among shyness, androgynity and persona space.
Hypothesis
H, Workingand non-workingwomenwill differ sgnificantly intermsof shyness.
H,  Androgynousand sex-typed womengroupswill differ sgnificantly intermsof shyness.
H, Workingandnon-workingwomenwill differ significantly intermsof persona space.
H, Androgynousand sex-typed women groupswill differ significantly intermsof personal space.
Method

Sample: The sample comprised of 100 women equal in respect of working non-working status,
androgynity-sex-typed respectively. Other than the required condition, they were matched sofar aspracticable.
Tools Used

I. A PDSwas used to seek the necessary information about the respondents.

ii. ~ Sinha’s Masculinity Femininity Check-List was used to measure sex role orientation among working
non-working women. Androgynousand sex-typed women wereidentified using thischecklist.

iii.  Akhtar’s Shyness Scalewas used to measure menta health of the respondents.

Procedures

Masculinity femininity Check-List, al ong with PDSwere empl oyed on 100 working and 100 non-
working women of Patna. Working women were sel ected from among different organi sations of Patna. Non-
working women were housewives. The scoring was made asper manual . 50 working and 50 non-working
women were sel ected in such away that they were bel onging equally to androgynous and sex-typed group.
After that the sel ected respondents were administered Shyness Scale. The obtained score were analysed
using chi squaretest and r-test respectively.

Experimental M easur e of Per sonal Space: Therespondentswere called in oneby oneinroom
meant for experimental measurement of persona space. Therespondentswere asked to take acomfortable
gpace. Theexperimenter interacted with him for 10 to 15 minutes. Theresfter, the subjectswerealowedtogo
outside. Theexperimenter measurethedistance of the subject from him which istheexperimental measure of
PS. Inthisway PS of each subject was measured.
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Results and Interpretation
Table01: Comparison between working and non-working women in termsof shyness

- Shyness (%) 5 df P
Variables Groups N High L ow c
- Working 50 | 72% (N=36) | 28% (N=14)
Working- 2592 | 1 | <01
OrKING-SIaUS I on-Working | 50 | 36% (N=18 | 64% (N=32)

Theresultsdisplayed by table 01 clearly reveal that 72% (N=36) of working and only 36% (N=18)
non-working women belong to high shynessgroups. On the other hand only 28% (N=14) of working and
morethem 64% (N=32) non-working status of women belong to low shynessgroup. Thechi-square showing
the significance of differencesamong the percentageswerefound significant (y?=25.92; df = 1; P<.01)
Working women may manifest ahigher level of shyness compared to non-working women dueto increased
exposureto socia and professional evaluation, performance, pressure and fear of judgment in competitive
work environments. These experiences can heighten sel f-consciousnessand socia anxiety. In contrast, non-
working women may remain within morefamiliar and lessevaluative socid circles, which may reducethe
likelihood of devel oping or expressing shyness.

Table02: Comparison between androgynous, sex-typed womenintermsof shyness
Shyness (%) 2
High L ow ; 94 P
Sex-role | Androgynous | 50 | 74% (N = 37) | 26% (N=13)
Orientation | Sex Typed 50 | 32% (N=16) | 68% (N=34)

Theresultsdisplayed by table-02 clearly reveal that 74% (N=37) of androgynousfemale group and
only 32% (N=16) of sex typed group of women manifested higher degree of shyness. Ontheother hand only
26% (N=13) of androgynous women and more than 68% (N=34) of sex-typed women manifested |low
shyness. The chi-squarewasfound significant (2= 35.28; df = 1; P<.01) Androgynouswomen, who possess
both masculineand femininetraits, may experience higher levelsof shynessdueto internal role conflict or
societa ambiguity inexpected behavior. Their flexible gender identity canlead to uncertainty insocid rolesor
fear of negativejudgment, especialy in environmentsthat value clear gender norms. In contrast, sex-typed
women, whose behavior alignswith traditional gender expectations, may feel more socialy accepted and
confident, resultinginlower shyness.

Table 03: Comparison between working and non-working women in respect of personal space

Per sonal Space (%) 2
Larger Smaller ¢ f P
Working 50 | 30% (N=15)) | 70% (N=35)
Non-Working | 50 | 64% (N=32) | 36% (N=18)

Theresult revealed by table-03 clearly showed the significant link of working statusamong women on
maintenance of their personal space. Morethan 70% (N=35) of working women and only 36% (N=18) of
non-working women werefound maintaining smaller persona space. On the other hand more than 64%
(N=32) of non-working and only 30% (N=32) of working women maintained larger personal space. The
chi-squarewasfound significant (32=23.12; df = 1; P<.01) Thishypothesisno.(3) isretained. Working
women often prefer smaller personal space compared to non-working women because they are more
accustomed to frequent socid interactions, shared work environments, and col laborative settings. Thisregular
exposure reduces sensitivity to physical proximity andincreases comfort with interpersonal closeness. In
contrast, non-working women may havefewer daily interactions outside the home, leading to astronger
preferencefor maintaininglarger personal boundariesto fed secureand comfortable.

Variables Groups N

3528 1 | <01

Variables Groups N

Working-status 2312 | 1 | <01
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Table04: Comparison between androgynous, sex-typed womenintermsof personal space
Shyness (%) 2 f p
High Low ¢ d
Sex-role | Androgynous | 50 | 74% (N = 37) | 26% (N=13)
Orientation | Sex Typed 50 | 34% (N=17) | 66% (N=33)

Itisobviousfrom theresultstable-04 that morethan 74% (N=37) of androgynouswomen group and
only 34% (N=17) of sex-typeswomen group maintain smaller personal space. On the other hand morethan
66% (N=33) of sex-typed group and only 26% (N=13) of androgynous group maintain larger personal
space. The chi-square wasfound significant (y? = 32.00; df =1; P<.01) Androgynous womentend to prefer
smaller persona space becausethey aremore socially adaptable, expressve, and comfortablewith emotiona
closeness, traitsassoci ated with both masculine assertiveness and femininewarmth. Thisflexibility alows
them to engage more openly ininterpersona interactions. In contrast, sex-typed women, adhering more
strictly totraditional gender norms, may maintain larger persona space dueto helghtened sensitivity to socia
propriety or discomfort with boundary ambiguity.

Table05: Correlationa among shyness, sex-role orientation and personal space

Variables Groups N

3200 | 1 | <01

Variables N r Df | P
Shyness Vs Androgynity 100 | 0.508 | 98 | <.01
Shyness V's Persona Space 100 | 0.516 | 98 | <.01
Androgynity Vs Personal Space | 100 | —-0.502 | 98 | <.01

Theresultsdisplayed by table-05 clearly revealed the significant correlation between shynessvs
adnrogynity (r = 0.508; df = 98; P<.01), between shyness Vs Persona Space (r = 0.516; df =98; P<.01)
and between androgynity vs personal space (r =-0.502; df = 98; P<.01) The significant positive correlation
of shyness(assumingit refersto physiologica or psychologica tension or reactivity) with both androgyny and
persona space suggeststhat individua shigher in androgyny and thosewho prefer [arger personal space may
also experience higher internal arousa or stress. However, the negétive correl ation between androgyny and
persona spaceindicatesthat moreandrogynousindividua stendto prefer smaller personal spaceduetotheir
socid flexibility and comfort ininteractions.

Thisapparent contradiction can beunderstood by recognizing that whileandrogynousindividuasprefer smdler
persona space (dueto socid adaptability), they may still experience higher internd arousal (Snusreactivity) in
complex or emotiondly charged socia Stuations. Thus, Sinusreactivity may risewith both traitsindependently,
even though androgyny and personal spacepreferenceareinversely related.

CONCLUSIONS

(i) Workingstatussignificantly associated with shyness. Working women manifest higher level of shyness
whereas non-working women manifest comparatively poor level of shyness.
(i)  Sexroleorientationisggnificantly associated with shyness. Androgynouswomen manifest higher degree
of shynesswhereas sex typed women manifest |ower degree of shyness.
(i)  Working statusissignificantly associated with persona space. Working women maintained smaller
persona space than non-working women counterpart.
(iv) Sexroleorientationissignificantly associated with persona space. Androgynouswomen maintain
comparatively larger personal spacethan sex typed group of women.
(v)  Shyness, androgynity and personal spacearesignificantly correlated. Shynesispositively correlated
with adrogynity and personal space. Androgynity and personal space are negatively correlated with

oneanother.
October to December 2025 www.shodhsamagam.com Impact Factor
A Double-Blind, Peer-Reviewed, Referred, Quarterly, Multi SJIF (2025): 8.019 1649

Disciplinary and Bilingual International Research Journal



ISSN : 2581-6918 (E), 2582-1792 (P)

AnuradhaKumari

Year-08, Volume 08, Issie04 | SHODH SAMAGAM Page No. 1644 - 1650
REFERENCES

1. Argyle M. (2001) The Psychology of Inter personal Behavior, 5th ed., Penguin Books, London.

2. Brescoll, V. L. & Uhlmann, E. L. (2008) Can Gender Bias in the Workplace Affect Women’s Health?
Psychological Science, 19(3), 255-260, https://doi.org/10.1111/j.1467-
9280.2008.02080.x

3. Eagly,A.H.& Wood, W. (2012) Socia Role Theory and Gender Differencesin Health. InM. J.
Montepare& S. L. Lachman (Eds.), Handbook of Aging and the Social Sciences,
p. 81-98, 8th ed., Academic Press, San Diego, CA, https://doi.org/10.1016/B978-
0-12-380880-0.00007-0

4. Greenhaus, J. H. & Beutell, N. J. (1985) Sources of Conflict Between Work and Family Roles,
Academy of Management Review, 10(1), 76-88. https://doi.org/10.5465/
amr.1985.4277352

Goffman, E. (1959) The Presentation of Self in Everyday Life, Anchor Books, New York.

Hal, E. T. (1966) The Hidden Dimension, Doubleday, New York.

Kaur, H. & Singh, S. (2015) Gender Differencesin Stress-Induced Respiratory Disorders, Journal
of Gender and Health, 7(4), 145-151, https://doi.org/10.1080/
23295549.2015.1091353

8. Miller, K. (2012) Domestic Space and Gendered Boundariesin the Home, Feminist Geography,
23(2), 143-158, https://doi.org/10.1177/0305735612449683
9. Schwartz, J. & McMichael, A. J. (2007) Workplace Stress and Women’s Health: A Review of
Literature, International Journal of Occupational and Environmental Health,
13(3), 241-249. https://doi.org/10.1179/107735206800157084
10. Snyder, M. & Monin, B. (2008) The Influence of Personal Space on Emotional Well-Being,
Psychol ogy of Women Quarterly, 32(3), 307-319. https://doi.org/10.1111/].1471-
6402.2008.00445.x
11. Tos, M. & Stangerup, S. E. (2004) The Impact of Stress on Chronic Sinusitis, Acta Oto-

Laryngologica, 124(8), 831-835, https://doi.org/ 10.1080/00016480410029978

*kkkkkk*k

October to December 2025 www.shodhsamagam.com Impact Factor
A Double-Blind, Peer-Reviewed, Referred, Quarterly, Multi SJIF (2025): 8.019
Disciplinary and Bilingual International Research Journal C

1650



