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ABSTRACT

ORIGINAL ARTICLE The present study was conducted on 100
antrogynous and 100 sex-typed women
respondents of rural Patna to examine the effect
of sex role orientation on mental health aswell as
on life satisfaction of the respondents. It was
hypothesized that the androgynous respondents
would differ significantly from one another in
terms of mental health and life satisfaction. For

T | the purpose, Bem’s Sex Role Orientation Inventory,

) Kumar and Thakur’s Mental Health Scale and
Author Alam’s & Srivastava’s LS Scale were used to
SeemaKumari,, Ph.D. measure sex role orientation, mental health and

life satisfaction of respondents. Besides, aPDSwas
used to get other necessary infor mation about the
respondents. The data were obtained in accordance
with their manualsand analysed using chi-square
test. The result confirmed the hypotheses. It was
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offersingght into gender roles, work-life balance, and social expectations.

Menta hed thencompassesemotiond, psychological, and socid well-being, influencing how individuals
cope with stress, relate to others, and make decisions. Life satisfaction, on the other hand, is abroader
concept that reflects an individual’s overall contentment with their life, which can be influenced by personal
gods, societd expectations, and individua circumstances.

Theworking satus of women and their dignment with or deviationfrom traditional sex roleorientations
play acentral role in determining mental health and life satisfaction. Women’s roles, both in the home and in the
workplace, have undergone significant transformation in recent decades. However, lingering societal
expectations about “appropriate” roles for women often conflict with modern aspirations, creating challenges
that affect well-being. These challenges are further compounded by race, class, and socioeconomic status,
which add additional layersof complexity.

The concept of working status can be understood in variousways. For somewomen, employmentisa
means of financial independence and persond fulfillment, whilefor others, it may represent stressand the
burden of ba ancing family respons bilities. WWomen who participatein theworkforceface unique challenges,
such as gender discrimination, unequal pay, and the “second shift” — the dual burden of managing both a
career and domestic responsibilities. Theworking status of women thushas aprofound impact ontheir mental
hedth and overdl life satisfaction.

Research has shown that women who areemployed may experiencegreater financid autonomy, which
can positively impact their mental health and life satisfaction. However, the pressureto excel bothinthe
workplaceand at home canlead to hel ghtened stressand lower life satisfaction. In contrast, womenwho are
not employed, or who arein part-timeor precarious employment, may facefinancial instability or asense of
diminished sdlf-worth, which can negatively affect their mental health.

Work-related stressand j ob satisfaction are key factorsin understanding theimpact of working status.
Women empl oyed in occupationswith high stressand |ow support often report poorer mental health and
lower life satisfaction. Furthermore, the presence of work-family conflict and gendered expectati ons about
thedivision of labor a home ofteninfluences how women experiencetheir working status.

Sex role orientation refersto the expectations and behaviors considered appropriatefor individuals
based onther gender. Traditional sex roleorientations expect women to be primarily responsiblefor domestic
tasksand caregiving, while men are often expected to bethe breadwinners. However, societa shiftsinrecent
decadeshaveled to greater flexibility in theserol es, with many women embracing careersand professiona
success, whilemen increasingly takeon caregiving responsibilities.

Women’s alignment with traditional or non-traditional sex roles has a profound impact on their mental
health. Women who strongly adhere to traditional gender roles may experience heightened stress and
dissatisfactionif they fed that their personal aspirationsconflict with societal expectations. In contrast, women
who embrace more egdlitarian or non-traditiona rolesoften report higher life satisfaction and better mental
hedlth, asthey may experience greater freedom to pursue persond and professional goa swithout the pressure
of conforming to outdated gender norms.

Sex roleorientationisasolinked to persona identity and self-esteem. Womenwhointerndizetraditional
gender expectations may experience adiminished sense of self-worth if they are unableto meet the high
standards set for them. Conversely, womenwho reject or redefinetheserolesmay enjoy greeter psychol ogica
well-being dueto their sense of autonomy and sdf-determination.

Therelationship between working statusand sex role orientationisnot linear, asboth areinfluenced by
arange of personal, cultural, and economic factors. For instance, women with non-traditional sex role
orientationsmay be morelikely to pursue careers outside the home, challenging conventiona gender norms
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and experiencing greater job satisfaction and mental health benefits. On the other hand, womenwho are
employedintraditional or gendered occupationsmay experiencerolestrain dueto the pressureof fittinginto
both the professiona and domestic spheres.

Moreover, theimpact of working statusand sex role orientation on mentd hedth and lifesatisfactionis
shaped by intersectionality — the idea that social categories such as race, class, and marital status intersect
and create complex, layered experiences of privilege and oppression. For example, awoman of color or a
low-incomewoman may face different barriersand stressesin her workplace or family lifecomparedto a
white, middle-classwoman. Theintersection of thesefactorsfurther complicatesthewaysinwhichworking
statusand sex role orientation affect mental health and lifesatisfaction.

Mental health chalengesamong women areinfluenced by both working statusand sex role orientation.
Women aremorelikely than men to experience certain mentd health conditions, such asanxiety, depression,
and eating disorders. Research suggeststhat these conditions are often exacerbated by gendered expectations
androlestrain. For example, the pressureto balancework and family life can result in stress, burnout, and
mentd hedth struggles.

Additionally, women’s socialization into caregiving roles may impact their own mental health. Caregiving,
whether for children or ederly family members, is often emotionaly demanding and time-consuming, leading
to stress, anxiety, and depression. For women in the workforce, the “second shift” — the expectation that
they will perform domestic tasks after working hours — can significantly affect their mental health and life
stifaction.

Life satisfaction is shaped not only by personal achievements but also by societal standards and
expectations. Women’s roles as caregivers, homemakers, and professionals are constantly scrutinized, and
these external pressures can influence how women perceivetheir lives. Women who fed empoweredto
challengetraditiona rolesand redefinetheir identitieson their owntermstendto report higher levelsof life
satisfaction. In contrast, women who are constrained by rigid gender expectationsmay struggleto achievea
senseof persond fulfillment.

The complexity of life satisfaction also includesfactors such asfinancia security, physical hedth, and
socid support. Employment can providefinancia stability, whichinturnboostslife satisfaction, whilealack of
employment or a high-stress job may lead to lower satisfaction levels. Additionally, women’s social support
networks — friends, family, and colleagues — can play a critical role in mediating the effects of work-related
stress and gendered expectations.

Thementd hedth and lifesatisfaction of women areintricately tied to their working statusand sex role
orientation. Associety continuesto evolve, women are navigating complex challengesrelated to balancing
career ambitionswith societal expectations, often leading to mixed outcomesfor their mental health and
overall life satisfaction. Understanding the impact of working status and sex role orientation on women’s well-
being requiresanuanced gpproach that considersindividua experiences, cultural norms, and broader societa
gructures.

Ultimately, creating a more supportive environment for women, where they can pursue career
opportunitieswithout sacrificing persond fulfillment or menta hedlth, requiressystemic change. Thisincludes
addressing gender inequality in theworkpl ace, redefining societal roles, and offering greater support for
work-lifebalance.

Review of Literature

Emdlieet al.° (2005), Rice'® (2009) explored how adherence to traditional gender rolesimpacts
menta health outcomesinwomen. Studiesshow that women who adherestrongly to traditiond gender norms
(e.g., prioritizing family over career) tend to experience higher levelsof stress, anxiety, and depression.
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Conversdly, women who adopt more egd itarian gender role orientations (balancing work and persond life)
report better psychological well-being. The review suggests that rigid gender expectations can limit women’s
emotiond expression and salf-redlization, thus affecting their mental health. Womenin non-traditiona roles
experiencelower stressand better overall mental health. Greenhaus & Beutel'2 (1985), Allen et a.* (2014)
investigated there ationship betweenwork-family conflict and menta hedth outcomesinwomen. It emphasizes
the dual burden women often experience when they juggle professional and domestic responsibilities. The
literature suggeststhat work-family conflict isasignificant predictor of mental healthissuessuch asdepression,
anxiety, and burnout. However, some studiesindicate that supportivework environmentsand flexiblejob
policies can mitigatethese effects. Work-family conflict islinked to menta health struggles, but supportive
work environments buffer negative outcomes. Diener et al.” (1999), Clark et al > (2008) reviewed focuseson
the long-term effects of employment on women'’s life satisfaction. Several longitudinal studies are analyzed,
revealing that women’s satisfaction with life is higher when they have steady employment, particularly when
thejobisfulfillingand providesfinancid independence. However, thestudy dso highlightsthe potentia negative
impact of job stress, particularly inlower-income or underempl oyed women, wheredi ssati sfaction and mental
hedlthissuesare preval ent. Employment increases|life satisfaction for women, especially whenit provides
economic security and persona fulfillment. Bem* (1974), Spence? (1984), Hofstede®™ (2001) examined the
relationship between sex roleorientation (i.e., traditiona versus non-traditional roles) and psychological
adjustment in women. It concludesthat women who possess more androgynous sex roleorientations (i.e.,
integrating both masculine and femininetraits) tend to have better mental health outcomesand higher life
satisfaction compared to thosewho strictly adhereto traditional roles. Androgyny allowsgreater flexibility in
coping with life’s challenges and reduces the stress of role conflicts. Androgynous women show better
psychological adjustment than those with traditional sex role orientations. Ross & Mirowsky? (1995),
Wadsworth et a.?® (2003) focused on empirical studies investigating the relationship between women’s
employment status (employed vs. unemployed) and their mental health outcomes. It suggeststhat employed
women generdly report better menta health compared to their unempl oyed counterparts, dueto the sense of
purpose, financid independence, and socid interaction empl oyment provides. However, thereview a so notes
that the quality of employment (job satisfaction, autonomy, etc.) playsacrucial rolein determining mental
hedlth outcomes. Employment is positively associated with menta health, but job quality matters. Hochschild
& Machung' (1989), Gerson! (2009) delved into the concept of the “second shift,” where women, after a
full day of paid employment, return hometo take on household responsibilities. Studies show that thisdual
burden significantly affects women’s mental health, leading to stress, fatigue, and lower life satisfaction. However,
thereview highlightsthat supportive partnersand shared domestic responsibilitiescan aleviate these negetive
effects. The “second shift” contributes to mental health challenges for women, but shared responsibilities help
dleviatesress. Sauter et d. (1990), Cortinaet a. (2013) focused on theimpact of workplace discrimination,
gender bias, and harassment on the mental health of women intheworkforce. It suggeststhat womenwho
experience discrimination are morelikely to report mental health issues such asanxiety, depression, and
burnout. Thereview callsfor systemic changesin workpl ace cultureto reduce gender inequdlity andimprove
women’s mental health outcomes. Workplace discrimination contributes significantly to mental health problems
inwomen. Diener & Biswas-Diener® (2002), McLoyd' (1998) examined how socioeconomic status (SES)
interacts with work and family roles to affect women’s life satisfaction. Women from higher SES backgrounds
tend to experience higher life satisfaction, especialy when they are ableto balance both career and family. In
contrast, women fromlower SES backgroundsoftenface higher levelsof stressduetofinancial ingability and
thelack of socia support networks. Higher SES|eadsto greater life satisfaction, especia ly when women can
bal ancefamily and carer. Eagly & Karau® (2002), Powd| & Graves®® (2003) explored how sex roleorientation
influences women’s career choices and job satisfaction. Women with non-traditional orientations tend to
pursue careersin male-dominated fields and report higher job satisfaction and career success. In contrast,
women adhering to traditional gender rolesare morelikely to be employed in caregiving or administrative
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roles, which may offer |ower job satisfaction dueto limited autonomy or growth opportunities. Non-traditiona
sex roleorientationsare linked to higher career satisfaction and success. Barnett & Hyde? (2001), Allen?
(2011) examined how work-life balance influencesmenta hedlth in female professionals, focusing on high-
stressoccupations. Theliterature suggeststhat women in demanding careersexperience higher ratesof stress
and burnout, particularly if they ared so bdancing family responsibilities. Effective coping strategies, suchas
socia support, time management, and rel axation techniques, can help mitigate stressand improve mental
well-being. Work-life balance challenges contribute to stressand burnout in professiona women, but effective
coping mechanisms canimproveoutcomes. Hill et a.=* (2008), K ossek et d . (2011) explored the effect of
flexible work arrangements (such as remote work, flexible hours, and part-time positions) on women’s mental
health and life satisfaction. Thereview suggeststhat flexible work arrangementsare generally beneficial,
particularly for womenwho are caregiversor have family obligations. Thesearrangements reduce stress,
improvework-lifebalance, and increase overdl life satisfaction. Fexiblework arrangementsimprovelife
satisfaction and reduce stress, particularly for womenwith caregiving respongbilities.

Theseliteraturereviewsprovidearich foundation for understanding the complex relationship between
working status, sex roleorientation, mental hedth, andlife sati sfaction amongwomen. They collectivey highlight
theimportance of addressing societal gender norms, work-family conflict, workplace policies, and persona
coping mechanisms to improve women’s overall well-being.

Objectives
I.  Tocompareandrogynous and sex-typed women respondentsin termsof their menta hedlth.
ii.  Tomakeacomparison between androgynous and sex-typed women respondentsin termsof their life

satisfaction

Hypotheses

H, Androgynousand sex-typed women respondentswill differ significantly from one another interms of
menta hedlth.

H, Androgynousand sex-typed women respondentswill differ sgnificantly intermsof their lifesatisfaction.

2

Method of Sudy
SampleUsed

The study was conducted on anincidental -cum-purposi ve sampl e of 200 women respondents selected
from among 200 women respondents. They wereequal in number (N = 100) in respect of androgynous as
well assex-typed (N = 100) traits. In other respect they were matched so far as practiced.

Research Tools
1. A Personal Data Sheet wasemployed for collecting necessary informati on about the respondents.
2. Masculinity-femininity Check List by SinhaT.N. was used to measure androgynity and sex-typed
trats.
3.  MithilaMenta Health StatusInventory (MMHSI) by Kumar & Thakur was employed to measurethe
variousdimensionof mental health of therespondents.
4. LifeSatidaction ScaebyAlam and Srivastavawasused to messurethelife sati sfaction of therespondents.
Procedure

Sinha’s Masculinity-Femininity Check List along with PDS was employed on the respondents. The
scoring wasmade as per thedirection of themanua concerned. The subjectsweregrouped into androgynous
and sex-typed groups as per manualsdirection. Then 160 respondents were subjected to Mental Health
Status Inventory and Life Satisfaction Scale. The scoring was made according to itsmanual . The obtained
datawereanalysed using chi-square.
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Results and Interpretation
Table01: Chi-square showing the association of sex-roleorientation with mental health of the respondents

. . Mental Health 2
Sex-role Orientation Sound Poor c df p
Androgynous 70% (N =70) | 30% (N =30)
Sex-typed 40% (N =40) | 60% (N = 60) 1837 1 | <01

Itisobviousfrom thetablethat sex-role orientation has significant impact on mental health of the
respondents. Respondents bel onging to androgynous group excel over their counterpartsbel onging to sex-
typed group of respondentsin termsof mental health (2= 18.37; df = 1; p<.01).

I nter pretation: Androgynouswomen, who integrate both traditionally masculineand femininetraits,
demondrategresater psychologica flexibility and adaptability, which contributesto better menta health compared
to sex-typed women. Unlike sex-typed individua's, whose behaviors and identitiesare constrained by rigid
gender roles, androgynouswomen can respond moreeffectively to diverselifedemands. Thisflexibility reduces
role conflict, enhances self-esteem, and strengthens coping mechanismsagaingt stress. Furthermore, androgyny
fostersba anced interpersona rel ationships, autonomy, and resilience. Asaresult, women with androgynous
sex role orientation manifest sounder menta health, while sex-typed women may face higher vulnerability to
stressand psychol ogical maladjustment.

Table02: Chi-sguare showing the association of sex-role orientation with life satisfaction of the

respondents
: . Life Satisfaction 2
Sex-role Orientation High Low C df p
Androgynous 72% (N =72) | 28% (N = 28)
Sex-typed 34% (N=34) | 66% (N=66) | 20~/ | 1 | <O

Itisclear from theresult table that life satisfaction of respondents of androgynous male group of
respondentsisvery high 72% (N = 72) whereasfor their counterparts respondents of sex-typed groupitis
only 34% (N = 34). Thechi-squareisfound significant (2= 29.17; df = 1; p<.01). Thus, itisconcluded that
androgynousisconduciveto highleve of lifesatisfaction.

CONCLUSION

() Androgynoussex roleorientationisconduciveto sound menta hedthwhereassex typedtraitisassociated
with poor mentd health. Thus, menta healthisafunction of sex role orientation.

(i)  Androgynous group of adol escents show their dominance over sex typed group of adolescentsin
termsof their lifesatisfaction. Therefore, life-satisfactionisafunction of sex roleorientation.
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